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Call for Proposals: Deadline December 3 
You are invited to submit a proposal to present at SCEAPA’s 2019 Annual EAP Conference in 
Greer, SC. Proposals will be selected by the conference planning committee based on the 
following criteria: likelihood of attendee interest, EAP application, innovation, connection to 
conference theme, presenter qualifications and overall proposal quality.  
 
Conference Theme:  
 

SHARE THE EAP SPARK! 

What ignites you? What drives you?  

Our conference this year will focus on presentations that share the lessons and learning that 
excite you in your EAP work. Let’s reflect on our profession’s history and lessons learned while 
looking toward the profession’s future and the next generation of EAP professionals. What 
legacy or ideas would you share with your fellow EAP professionals to ignite that spark? 

We will seek presentations with a clear focus on EAP work and the application of EAP 
components. 



 
 
EAP core technology is: 

1. Consultation with, training of, and assistance to work organization leadership 
(managers, supervisors and union officials) seeking to manage troubled employees, 
enhance work environments, and improve employee job performance; 

2. Active promotion of the availability of EA services to employees, their family members, 
and the work organization; 

3. Confidential and timely problem identification/assessment services for employee with 
personal concerns that may affect job performance; 

4. Use of constructive confrontation, motivation, and short term intervention with 
employee clients to address problems that affect job performance; 

5. Referral of employee clients for diagnosis, treatment and assistance as well as case 
monitoring and follow-up services; 

6. Assisting work organizations in establishing and maintaining effective relations with 
treatment and other service providers, and in managing provider contracts; 

7. Consultation to work organizations to encourage availability of and employee access to 
health benefits covering medical and behavioral problems including, but not limited to, 
alcoholism, drug abuse, and mental and emotional disorders; and 

8. Evaluation of the effects of EA services on work organizations and individual job 
performance. 

Proposal Submissions  

Please submit the following: 

1. Contact information 

A. Name, highest degree, licenses or certifications 

B. Work title and company name 

C. Address  

D. E-mail 

E. Preferred daytime phone number 

2. Biographical information 

A. A brief biography for publication in conference marketing materials 



B. Relevant speaking experience on this topic 

C. If available, please submit evaluation summaries of your previous 
presentations/trainings 

3. Abstract 

A. Presentation title 

B. Session Description 

C. Learning objectives 

D. Training method 

E. Information Audience: Clinicians, Human Resources, Management  

F. Preferred duration: 1 hour or 1.5 hours. 

 

Submit proposals to: Tamara Houston at (fax) 866-204-1733 or 
thouston@renewallifecounseling.com  

Submission Deadline: Monday, December 3 
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